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Organizational Behaviour
Prentice Hall This text encourages participate teaching and active learning through a structured style and format, with
each chapter containing a list of key concepts and objectives.

Organizational Behaviour
Pearson Education " 'Organizational behaviour' is one of the most established and engaging books of its kind available
today. Whatever your background, Huczynski and Buchanan will enable you to view organizations and their actions in a
whole new way. The authors' hugely popular blend of critical thinking, social science underpinning and highly
accessible writing style ensures that this book oﬀers the perfect introduction to organizational behaviour.
'Organizational behaviour' inspires readers to think and to reﬂect critically on the theories presented, teaching you to
see the reality behind projected organizational images and link theory to practice. The text also recognizes the diverse
social and cultural factors that aﬀect behaviour in organizations. This eighth edition incorporates numerous innovative
features that add further value to its comprehensive coverage of the ﬁeld. This book: Encourages readers to make
comparisons between organizational behaviour theories and well-known scenes in ﬁlm and literature that illustrate the
issues in a memorable and engaging format. Oﬀers exercises in each chapter that put you in the position of a manager
faced with a decision, giving you the chance to make and justify your decisions in a realistic scenario. Includes
innovative and increasingly relevant employability content that gives you the chance to develop the key skills you will
need after graduation. Consistently incorporates illuminating examples from diverse and interesting organizations,
such as BMW, FC Barcelona, and the United States Department of Homeland Security, helping you link the theory to
practice. Includes the latest research, theory and practice, along with relevant contemporary issues and practical
examples. This book can be used by any student, either undergraduate or postgraduate, or professional and assumes
no prior knowledge. It is the ideal comprehensive introduction to organizational behaviour." -- From the back cover.

Organizational Behaviour PDF eBook 9th edition
Pearson Higher Ed Organizational Behaviour is the most established and yet most engaging book of its kind available
today. Whatever your background, Buc and Huc will enable you to view organisations and their actions in a whole new
way.

Organizational Behaviour in a Global Context
University of Toronto Press "At last there is a lucid, well-written OB book, which covers key issues required in OB teaching,
but which has a mind of its own. Students and faculty will recognize this is more than standard fare." - Bill Cooke,
Manchester Business School

Student-Friendly Guide: Successful Teamwork
McGraw-Hill Education (UK) This lively, concise and to-the-point guide oﬀers hints and practical sugestions to help you
deal with the issues you face when working on a group project. It helps you to understand what goes on in project
groups, to move forward in diﬃcult situation, and to draw valuable lessons from the experience. · How to share out the
work · How to transform your group into a team · How to take decision · How to deal with‘free riders’ · How to work
constructively with someone you don't like · How to make good use of your experience when applying for jobs A must
for every student working on a group project, and especially recommended if you have been put into a group, assigned
a project and left alone to get on with it!
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Organisational Behaviour
Individuals, Groups and Organisation
Pearson Education A succinct, lively and robust introduction to the subject of OB that oﬀers clear, focussed coverage of
the most important topics in an accessible way. Brooks et al aims to encourage critical examination of the theory of
organisational behaviour whilst also enabling students to interpret and deal with real organisational problems. It has
proved a popular student choice because it combines relative brevity with thorough coverage and plentiful real-world
examples. This book is particularly well-suited to short or introductory courses or those requiring a concise but broad
introduction to organisational behaviour.

Quality
A Critical Introduction
Taylor & Francis Quality: A Critical Introduction, fourth edition, continues to provide a complete knowledge platform for
all those wishing to study the development of the theory and practice of quality management. Exploring the basics of
management theory and the work of the quality gurus, who have formed the foundation of current practice, this new
edition builds upon the previous editions’ unique critical perspective of quality. A number of key management
practices are considered including the new ISO9001:2015 standards, EFQM, systems thinking, systems practice,
business process reengineering, six-sigma, organisational learning, intelligent organisation, skills based quality
management and service quality management. An extended, in-depth case studies completes the text, exploring
organisational performance transformation through the use of key methodologies, such as: soft systems; viable
systems modelling; process analysis, job design and statistical methods. Replete with examples, vignettes and
diagrams this comprehensive textbook is ideal for those new to the ﬁeld of quality management and for students on
undergraduate and postgraduate courses in Operations Management where quality management is taught.

Student-Friendly Guide: Successful Teamwork!
For undergraduates and taught postgraduates working
on group projects
McGraw-Hill Education (UK) This lively, concise and to-the-point guide oﬀers hints and practical sugestions to help you
deal with the issues you face when working on a group project. It helps you to understand what goes on in project
groups, to move forward in diﬃcult situation, and to draw valuable lessons from the experience. How to share out the
work How to transform your group into a team How to take decision How to deal with'free riders' How to work
constructively with someone you don't like How to make good use of your experience when applying for jobs A must
for every student working on a group project, and especially recommended if you have been put into a group, assigned
a project and left alone to get on with it!

Power, Politics, and Organizational Change
Winning the Turf Game
SAGE `Many books on management are sanitized, cleanly technical accounts of the unreality of managerial life and
work. Politics hardly feature. This book tells it like it is: it dishes the dirt, gets low-down, into the funky and fascinating
politics of organizational life′ - Stewart Clegg, Aston Business School and University of Technology, Sydney Combining
a practical and theoretical guide to the politics of organizational change, this book provides an exceptional resource to
students of change management, and organizational behaviour. Buchanan and Badham show how the change agent
who is not politically skilled will fail, and that it is necessary to be able and willing to intervene in the political
processes of the organization. This revised edition includes a range of excellent new material and features, including: a new chapter on gender in approaches to organization politics - a full range of teaching materials including case
studies, incident reports, self-assessments, and more - Each chapter recommends a feature ﬁlm (or DVD) to illustrate
aspects of organization politics - fresh research evidence - recent literature on the nature of entrepreneurial politics; a model of political expertise, and how that can be developed This lively and engaging book is key to MBA and other
Masters degree candidates taking courses in change management, and organizational behaviour. It will also be
valuable for practising managers on tailored executive programmes in organization politics.
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Managing Public Services--implementing Changes
A Thoughtful Approach to the Practice of Management
Psychology Press Taking a distinctive approach, emphasizing management and organizational learning as keys to
organizational success, this introductory text is solidly practical and is supported by strong pedagogical features.

Inﬂuencing Within Organizations
Psychology Press This unique book provides readers with vital information on one of the most important survival-success
skill of the twenty-ﬁrst century - inﬂuencing. By bringing the most consistent and dependable academic studies to
light, and translating their conclusions into speciﬁc, behavioural steps, it gives readers an eﬀective practical guide to
successful inﬂuencing. Fully revised to include the most up-to-date material, topics covered in this second edition
include: verbal and non-verbal inﬂuencing impression management networking inﬂuencing in a group public speaking.
Combining academic rigour and practical relevance, this is an essential purchase for all students of organizational
behaviour and theory, communication, and political persuasion as well as for those interested in analyzing the art of
inﬂuencing.

Armstrong's Essential Human Resource Management
Practice
A Guide to People Management
Kogan Page Publishers HR managers have to serve the interests of their organizations, comprising employees, customers
and the community at large as well as shareholders, or, in the public or voluntary sectors, those who have the ultimate
responsibility for what the organization does. It also means exercising social responsibility, being concerned for the
interests (well-being) of employees and acting ethically with regard to the needs of people in the organization and the
community. Armstrong's Essential Human Resource Management Practice provides a complete overview of the
practices and processes fundamental to managing people. The text provides a thorough introduction to the core areas
of HR including: people resourcing, performance management, learning and development and rewarding people. It also
examines the contribution of HR to organizational aims and objectives and how it is integrated within the business.
The book is accompanied by online resources for both lecturers and students and adopts an increased focus on
employee engagement, a concept which is becoming increasingly prominent in people management, but which is often
presented as a mantra without being properly understood; this is examined in detail with reference to recent research.
Michael Armstrong's original Handbook of Human Resource Management is the classic text for all those studying HR or
who are entering the profession for the ﬁrst time. In this new title Michael Armstrong provides a condensed text which
has been rewritten with the non-HR student or professional in mind, describing and evaluating key HRM concepts such
as: HRM itself; strategic HRM; the resource-based view; the choice between best practice and best ﬁt; human capital
measurement; motivation theory; emotional intelligence; the ﬂexible ﬁrm; the learning organization; and ﬁnancial
rewards.

Management and Organisational Behaviour
Pearson Education This eighth edition brings fresh evidence to explore theory in practice, and a wide range of brand new
and intriguing examples and case studies on issues and organisations that are engaging, relevant and contemporary.

Forest Strategy
Strategic Management and Sustainable Development for
the Forest Sector
Springer Science & Business Media This ground-breaking book combines detailed analysis of the forest sector with modern
strategic management principles to develop a vision for sustainable forest management which is both practical and
theoretically robust. The book adopts a holistic approach to propose a new theoretical framework for this once
traditional sector; one which reconciles current thinking in strategic management with natural resource management.

Organizational Behaviour
Pearson UK
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The Sustainability and Spread of Organizational Change
Modernizing Healthcare
Routledge This important book examines issues aﬀecting the sustainability and spread of new working practices. The
question of why good ideas do not spread, ‘the best practices puzzle’, has been widely recognized. But the
‘improvement evaporation eﬀect’, where successful changes are discontinued, has attracted less attention. Keeping
things the way they are has been seen as an organizational problem to be resolved, not a condition to be achieved.
This is one of the ﬁrst major studies of the sustainability of change focusing on the example of the NHS, by a unique
team of health service and academic researchers. The ﬁndings may apply to a variety of other settings. The agenda set
out in 2000 in The NHS Plan is perhaps the largest organization development programme ever undertaken, in any
sector, anywhere. The NHS thus oﬀers a valuable ‘living laboratory’ for the study of change. This text shows that
sustainability and spread are inﬂuenced by a range of issues - contextual, managerial, political, individual, and
temporal. Developing a processual perspective, this fresh analysis considers policy implications, and strategies for
managing sustainability and spread. This book will be essential reading for students, managers, and researchers
concerned with the eﬀective implementation of organizational change.

The Sage Handbook of Organizational Research Methods
SAGE Publications Ltd The SAGE Handbook of Organizational Research Methods provides a rich resource for
organizational researchers, locating the technical aspects of organizational research in the wider context of the
relevant personal, epistemological, theoretical, historical, ethical, and political issues. David Buchanan and Alan
Bryman have gathered together many of the world's leading writers on theory, method, and analysis in organizational
research and have made this the most comprehensive and cutting-edge volume in this ever-growing ﬁeld.

Management Gurus
Routledge Management gurus have existed for as long as the leaders of large, complex organizations have had
intractable problems to solve. This seminal text asks key questions such as: What is the secret of the success of
management gurus and how can it be emulated? In this revised edition, Andrzej Huczynski brings his analysis of gurus
into the twenty-ﬁrst century. He identiﬁes the essential ingredients of popular management ideas and contends that
company managers, business school academics and management consultants all have the possibility of attaining guru
status by following the guidelines contained in this book. It includes an additional chapter by Brad Jackson
(Department of Management and Employment Relations, The Auckland University Business School, New Zealand) and
Eric Guthey (Department of Intercultural Communication and Management, The Copenhagen Business School,
Denmark). Management Gurus is a must read for all those studying organizational behaviour, leadership and
organizational psychology or for those who wish to attain guru status.

Inﬂuencing Within Organizations
Routledge This unique book provides readers with vital information on one of the most important survival-success skill
of the twenty-ﬁrst century - inﬂuencing. By bringing the most consistent and dependable academic studies to light,
and translating their conclusions into speciﬁc, behavioural steps, it gives readers an eﬀective practical guide to
successful inﬂuencing. Fully revised to include the most up-to-date material, topics covered in this second edition
include: verbal and non-verbal inﬂuencing impression management networking inﬂuencing in a group public speaking.
Combining academic rigour and practical relevance, this is an essential purchase for all students of organizational
behaviour and theory, communication, and political persuasion as well as for those interested in analyzing the art of
inﬂuencing.

Organizational Behavior
SAGE Publications Organizational Behavior is a unique text that thoroughly explores the topic of organizational behavior
using a strengths-based, action-oriented approach while integrating important topics such as leadership, creativity
and innovation, and the global society. Authors Afsaneh Nahavandi, Robert B. Denhardt, Janet V. Denhardt, and Maria
P. Aristigueta focus on the interactions among individuals, groups, and organizations to illustrate how various
organizational behavior topics ﬁt together. This text challenges students to develop greater personal, interpersonal,
and organizational skills in business environments, as well as utilize their own strengths and the strengths of others to
achieve organizational commitment and success.

Teaching Human Resources and Organizational Behavior
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at the College Level
IGI Global New aspects of human resource management and organizational behavior have emerged in recent years. As
such, it has become imperative to facilitate proper educational initiatives for professionals entering these ﬁelds.
Teaching Human Resources and Organizational Behavior at the College Level is an essential reference source for the
latest empirical research on emerging teaching strategies for business-oriented frameworks. Featuring coverage on a
broad range of topics and perspectives such as talent development, curriculum development, and career
competencies, this book is ideally designed for students, practitioners, and managers seeking current research on
learning methodologies and conceptual developments in human resources management.

ECRM2008-Proceedings of the 7th European Conference
on Research Methods
ECRM
Academic Conferences Limited

Introduction to Law
Springer This book is exceptional in the sense that it provides an introduction to law in general rather than the law of
one speciﬁc jurisdiction, and it presents a unique way of looking at legal education. It is crucial for lawyers to be aware
of the diﬀerent ways in which societal problems can be solved and to be able to discuss the advantages and
disadvantages of diﬀerent legal solutions. In this respect, being a lawyer involves being able to reason like a lawyer,
even more than having detailed knowledge of particular sets of rules. Introduction to Law reﬂects this view by focusing
on the functions of rules and on ways of arguing the relative qualities of alternative legal solutions. Where ‘positive’
law is discussed, the emphasis is on the legal questions that must be addressed by a ﬁeld of law and on the diﬀerent
solutions which have been adopted by, for instance, the common law and civil law tradition. The law of speciﬁc
jurisdictions is discussed to illustrate possible answers to questions such as when the existence of a valid contract is
assumed.

Situational Judgment Tests
Theory, Measurement, and Application
Psychology Press Situational Judgment Tests advances the science and practice of SJTs by promoting a theoretical
framework, providing an understanding of best practices, and establishing a research agenda for years to come.
Currently, there is no other source that provides such a comprehensive treatment of situational judgment testing. Key
features of this book include: chapters rich with theoretical insights and future research possibilities; numerous
implications for improving the practical applications of SJTs, which include not only SJT development and scoring, but
also operational issues aﬀecting test administration and interpretation; comprehensive summaries of published and
unpublished SJT research; and chapters that address topics that are timely and current, such as issues involving the
international application of SJTs and technological considerations. This text is relevant for academics, practitioners,
and students of human resource management, organizational behavior, management, and industrial/organizational
psychology. This book is new in SIOP's Organizational Frontiers Series, publications of the Society of Industrial and
Organizational Psychology.

Organizational Stress
A Review and Critique of Theory, Research, and
Applications
SAGE This book is a new comprehensive and thought-provoking resource that examines stress in organizational
contexts. It reviews the sources and outcomes of job-related stress, the methods used to assess levels and
consequences of occupational stress, along with the strategies that might be used by individuals and organizations to
confront stress and its associated problems. It focuses on the future of work, where it is going and the role industrial
and organizational psychologists can play in better understanding the dynamics of occupational stress. An excellent
resource for Ph.D. students, academics and professionals.
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Armstrong's Handbook of Human Resource Management
Practice
Kogan Page Publishers Armstrong's Handbook of Human Resource Management is the classic text for all students and
practitioners of HRM. Providing a complete resource for understanding and implementing HR in relation to the needs
of the business as a whole, it includes in-depth coverage of all the key areas essential to the HR function.The 12th
edition has been radically updated to create a cutting-edge textbook, which encourages and facilitates eﬀective
learning. Comprehensive online support material is provided for the instructor, student and now also the practitioner,
providing a complete resource for teaching and self-learning. The text has been updated to include all the latest
developments in HRM and now includes two new sections covering HR skills and toolkits.

Doing Research in Organizations (RLE: Organizations)
Routledge This textbook provides ﬁrst-hand, inside accounts of the process of doing research in organizations. It is
intended both for students of research methods in sociology and social psychology, and for students of organization
studies, organizational behaviour and management. The contributors tackle such problems as: gaining access to
organizations, ‘getting on’ in organizations, quantitative and qualitative styles of investigation, the use of historical
materials, the eﬀects of resources on the context of research, the part played by political factors in organizational
research, the relevance of grounded theory and conducting research within a cross-cultural framework.

Organizational Behaviour In Construction
John Wiley & Sons The core of all successful organizations is the eﬀectiveness with which people work together.
Individuals have diﬀering characteristics and personalities, and the manner in which they interact is the key to
meeting organizational objectives. This is the case for all organizations, but particularly so in construction, which is
distinctly diﬀerent from other industries. Construction is complex and highly diﬀerentiated, with a wide range of
specialists with disparate professional skills working in a highly integrated way to deliver projects successfully.
Understanding how the people involved in construction behave and work together is necessary for projects to have
successful outcomes. Organizational behaviour is an established ﬁeld in mainstream management literature but
general treatments cannot reﬂect the speciﬁc issues and idiosyncrasies of the construction industry and the people
who inhabit it. Organizational Behaviour in Construction addresses the behaviour of individuals and groups within the
diﬀerent organizations which come together on construction projects and within the organizations created to manage
projects. It describes how their behaviour impacts on the performance of construction organizations and their
contribution to the project as a whole. Drawing on mainstream organizational literature but putting it into the speciﬁc
context of construction, and containing many illustrations drawn from the industry, this book will be required reading
for all senior undergraduate and postgraduate students of construction, as well as middle and senior management in
the industry.

Organizational Behaviour
John Wiley & Sons This new edition builds on the strengths and successes of the ﬁrst edition and has been fully updated
to reﬂect changes in the world of work, following the global ﬁnancial crisis. The authors combine a managerial
approach, focusing on practical, real–world applications, with a rigorous critical perspective that analyses the research
behind the theories. The text addresses alternative theoretical perspectives, in parallel to the introduction of new
worldwide cases and examples. New pedagogical features, such as the Ethical Dilemma and Critical Thinking boxes,
reinforce the critical approach. The concise coverage of the core topics can be applied to both one–semester and
year–long teaching and learning patterns.

Business Communication
Routledge This is a wide-ranging, up-to-date introduction to modern business communication, which integrates
communication theory and practice and challenges many orthodox views of the communication process. As well as
developing their own practical skills, readers will be able to understand and apply principles of modern business
communication. Among the subjects covered are: interpersonal communication, including the use and analysis of
nonverbal communication group communication, including practical techniques to support discussion and meetings
written presentation, including the full range of paper and electronic documents oral presentation, including the use of
electronic media corporate communication, including strategies and media. The book also oﬀers guidelines on how
communication must respond to important organizational issues, including the impact of information technology,
changes in organizational structures and cultures, and the diverse, multicultural composition of modern organizations.
This is an ideal text for undergraduates and postgraduates studying business communication, and through its direct
style and practical relevance it will also satisfy professional readers wishing to develop their understanding and skills.
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Handbook of Behavioural Economics and Smart
Decision-Making
Rational Decision-Making within the Bounds of Reason
Edward Elgar Publishing This Handbook is a unique and original contribution of over thirty chapters on behavioural
economics, examining and addressing an important stream of research where the starting assumption is that decisionmakers are for the most part relatively smart or rational. This particular approach is in contrast to a theme running
through much contemporary work where individuals’ behaviour is deemed irrational, biased, and error-prone, often
due to how people are hardwired. In the smart people approach, where errors or biases occur and when social
dilemmas arise, more often than not, improving the decision-making environment can repair these problems without
hijacking or manipulating the preferences of decision-makers. This book covers a wide-range of themes from micro to
macro, including various sub-disciplines within economics such as economic psychology, heuristics, fast and slowthinking, neuroeconomics, experiments, the capabilities approach, institutional economics, methodology, nudging,
ethics, and public policy.

Introducing Organizational Behaviour and Management
Cengage Learning This popular textbook oﬀers an inspiring and focused introduction to the study of organizational
behaviour and management. The second edition builds on the fresh and innovative approach to the study of
management and organization introduced in the ﬁrst edition. To make the subject matter more relevant and
accessible, it treats organizational behaviour as a ﬁeld of activity that has many parallels with everyday life,
particularly in relation to participating in organizations and institutions. Uniquely, this textbook presents two distinct
and highly contrasting perspectives on organizational behaviour, discussing the alternative critical perspectives
alongside the more traditional approaches, to encourage critical thinking and debate.Each chapter has been fully
updated by specialist authors who are committed to thinking diﬀerently about the ﬁeld of organizational behaviour.
They eﬀectively identify and explore the key concepts that underpin this diverse subject in their respective chapters,
utilising a range of international and everyday examples. The second edition beneﬁts from a new four-colour design
and uses a variety of pedagogical features to engage students and provide a stimulating learning - and teaching environment. This text is ideal for use on introductory undergraduate and post graduate courses in Organizational
Behaviour and Management. This textbook is autopackaged with CourseMate. CourseMate brings course concepts to
life with interactive learning, study, and exam preparation tools that support the printed textbook and the textbookspeciﬁc website. CourseMate includes an integrated eBook and interactive teaching and learning tools including
quizzes, ﬂashcards, videos, and more and an EngagementTracker, a ﬁrst-of-its-kind tool that monitors student
engagement in the course.

Unconventional Methodology in Organization and
Management Research
Oxford University Press Most researchers in organization and management studies stick to two or three traditional
research methods like surveys and interviews. Sticking with the familiar is seen as a safe bet, and innovation is
discouraged by academic incentives and rewards. But research participants are now suﬀering from 'survey fatigue',
and using the same old methods runs the risk of generating the same old ﬁndings. This book describes twelve
unconventional methodologies in organization and management research. These include unconventional research
settings and data sources, unconventional research designs and data collection methods, unconventional analytic
approaches, and designs and methods that exploit new technology developments. The aim is to encourage dialogue
and experimentation with regard to the development of innovative, unconventional approaches to organization and
management research. Several commentators have criticized the way in which research methods have become more
formulaic, and have argued for greater diversity in research approaches. The methodological perspective that the we
adopt shapes our interpretation of the information that we gather. Diﬀerent methods generate diﬀerent kinds of
information, leading to diﬀerent ways of understanding the phenomena that we are investigating. Our methods
inﬂuence our styles of theorizing, ways of thinking and reasoning, and forms of writing and reporting research. This
book will be of value to academic researchers in organization and management studies, Doctoral candidates, and
Masters students on MBA and similar programmes.

Organizational Behaviour and Work
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A Critical Introduction
Oxford University Press This edition provides a critical approach to the study of work and organizational behaviour,
questioning what organizational behaviour is and how it has been researched and discussed.

Research Anthology on Digital Transformation,
Organizational Change, and the Impact of Remote Work
IGI Global As the use of remote work has recently skyrocketed, digital transformation within the workplace has gone
under a microscope, and it has become abundantly clear that the incorporation of new technologies in the workplace is
the future of business. These technologies keep businesses up to date with their capabilities to perform remote work
and make processes more eﬃcient and eﬀective than ever before. In understanding digital transformation in the
workplace there needs to be advanced research on technology, organizational change, and the impacts of remote work
on the business, the employees, and day-to-day work practices. This advancement to a digital work culture and remote
work is rapidly undergoing major advancements, and research is needed to keep up with both the positives and
negatives to this transformation. The Research Anthology on Digital Transformation, Organizational Change, and the
Impact of Remote Work contains hand-selected, previously published research that explores the impacts of remote
work on business workplaces while also focusing on digital transformation for improving the eﬃciency of work. While
highlighting work technologies, digital practices, business management, organizational change, and the eﬀects of
remote work on employees, this book is an all-encompassing research work intended for managers, business owners,
IT specialists, executives, practitioners, stakeholders, researchers, academicians, and students interested in how
digital transformation and remote work is aﬀecting workplaces.

Structural Design for Fire Safety
John Wiley & Sons Structural Design for Fire Safety, 2nd edition Andrew H. Buchanan, University of Canterbury, New
Zealand Anthony K. Abu, University of Canterbury, New Zealand A practical and informative guide to structural ﬁre
engineering This book presents a comprehensive overview of structural ﬁre engineering. An update on the ﬁrst
edition, the book describes new developments in the past ten years, including advanced calculation methods and
computer programs. Further additions include: calculation methods for membrane action in ﬂoor slabs exposed to
ﬁres; a chapter on composite steel-concrete construction; and case studies of structural collapses. The book begins
with an introduction to ﬁre safety in buildings, from ﬁre growth and development to the devastating eﬀects of severe
ﬁres on large building structures. Methods of calculating ﬁre severity and ﬁre resistance are then described in detail,
together with both simple and advanced methods for assessing and designing for structural ﬁre safety in buildings
constructed from structural steel, reinforced concrete, or structural timber. Structural Design for Fire Safety, 2nd
edition bridges the information gap between ﬁre safety engineers, structural engineers and building oﬃcials, and it
will be useful for many others including architects, code writers, building designers, and ﬁreﬁghters. Key features: •
Updated references to current research, as well as new end-of-chapter questions and worked examples. •Authors
experienced in teaching, researching, and applying structural ﬁre engineering in real buildings. • A focus on basic
principles rather than speciﬁc building code requirements, for an international audience. An essential guide for
structural engineers who wish to improve their understanding of buildings exposed to severe ﬁres and an ideal
textbook for introductory or advanced courses in structural ﬁre engineering.

Change Management
A Guide to Eﬀective Implementation
SAGE Now a classic in its ﬁeld, the fourth edition of Change Management: A Guide to Eﬀective Implementation
continues to oﬀer readers highly practical strategies and step-by-step guidance for applying diﬀerent models of
change in diﬀerent organizational scenarios. New to the Fourth Edition: A third expert author, Sabina Siebert, bringing
a background in sociology and cultural studies An improved structure that consolidates all the existing strengths of the
previous editions and separates the book into three parts, beginning with chapters assessing ‘The Impact and
Deﬁnition of Change’, ‘Implementation and Evaluation of Change’ and ending with a critical outlook in ‘Change
Management – A Critical Perspective’ A wealth of new and richly detailed case studies with an international and crosscultural scope that draw upon diﬀerent organization types, environments and perspectives for a diverse and global
understanding of the current ﬁeld of change management Two additional chapters on leading change and
organisational culture, oﬀering unparalleled coverage of managing systems and processes, combined with increased
emphasis on managing human issues. For students taking Change Management courses on Business and Management
degrees, MBA's, specialist masters and healthcare subjects.
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Organizational Behaviour
Oxford University Press Organizational behaviour aﬀects all of us, every single day. But do your students struggle to see
the subject's relevance? Do they have diﬃculty going beyond its most commonplace theories? Do they wonder how it
will help them in their future career? Then take a step into the lobby of Junction Hotel! We follow the experiences of its
managers and employees as a new consortium tries to rebuild the success of a once-great establishment that has
fallen on hard times. This ﬁctional running case study helps students see how theory translates into practice in a
familiar setting. For example, what kind of leadership styles do the new management team use? Are personality tests
any use for hiring new staﬀ for the gym? How do the staﬀ on the receiving end of various management techniques feel
and react? Follow the management dilemmas faced, and the techniques employed with varying rates of success, by a
wide range of characters. The running case is interwoven throughout the book, encouraging students to make links
between the diﬀerent topic areas and gain a holistic view of organizational behaviour. The book covers all the core
topics found on undergraduate modules, while also going a step further to consider alternative approaches and
compare them with mainstream theories. Students are encouraged to develop a critical mindset and think about the
context of the theories they come across and the values embedded within them. A wealth of real-life case studies,
including those drawn from the public and not-for-proﬁt sectors, bring the subject to life.Innovative on-page learning
features link study and employability skills to the topics being discussed so students can apply theories from the book
directly to their own lives and future careers. Interviews with students, employees and business leaders are included
online, and show just how relevant organizational behaviour is to people's everyday lives. The real-life examples in the
second edition have been augmented with new international and European examples in every chapter, and the book's
Online Resource Centre now features seminar and group activities and a lecturer guide to help lecturers make full and
eﬀective use of the book and online material in their teaching. A unique, lively package makes this core reading for all
business students taking an introductory module in organizational behaviour.

Organizational Behavior
A less-expensive grayscale paperback version is available. Search for ISBN 9781680922875. The ﬁeld of management
and organizational behavior exists today in a constant state of evolution and change. Casual readers of publications
like the New York Times, The Economist and the Wall Street Journal will learn about the dynamic nature of
organizations in today's ever-changing business environment. Organizational Behavior is designed to meet the scope
and sequence requirements of the introductory course on Organizational Behavior. This is a traditional approach to
organizational behavior. The table of contents of this book was designed to address two main themes. What are the
variables that aﬀect how, when, where, and why managers perform their jobs? What theories and techniques are used
by successful managers at a variety of organizational levels to achieve and exceed objectives eﬀectively and eﬃciently
throughout their careers? Management is a broad business discipline, and the Organizational Behavior course covers
many areas such as individual and group behavior at work, as well as organizational processes such as communication
in the workplace and managing conﬂict and negotiation. No one individual can be an expert in all areas of
management, so an additional beneﬁt of this text is that specialists in a variety of areas have authored individual
chapters. Finally, we all made an eﬀort to present a balanced approach to gender and diversity throughout the text in
the examples used, the photographs selected, and the use of both male and female in alternating chapters when
referring to generic managers or employees.
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